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All the document in the regional language are translated to English and provided with English version.
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Collaboration between Indira Mahavidyalaya, Kalamb, Dist. Yavatmal & Mai

Printers, Yavatmal

[ ]
|

COLLABORATION '
BETWEEN

INDIRA MAHAVIDYALAYA, KALAMB
DIST. YAVATMAL
&

MAI PRINTERS, YAVATMAL




PARTNERS: Indira Mahavidyalaya, Kalamb & Mai Printer Yavatmal

OBJECTIVE:

The primary objective of this collaboration is to provide college students with

practical training and exposure the printing and publication industry.

ands-on experience and insights into the future scope and

By offering h
siness. we aim to equip students with the necessary skills

challenges of the bu
and knowledge to thrive in this dynamic field.

SCOPE OF COLLABORATION:

Training Workshops: Conducting interactive workshops and training
sessions led by experts from Mai Printer Yavatmal. These workshops will
cover various aspects of printing technology, publication processes, graphic
design, and industry trends.

Internship Opportunities: Providing internship opportunities for select
students to work at Mai Printer Yavatmal. This hands-on experience will allow
students to apply their theoretical knowledge in a real-world setting, gaining
invaluable practical skills and industry exposure.

Guest Lectures: Organizing guest lectures by professionals from Mai Printer
Yavatmal and other industry leaders. These sessions will provide students with
insights into emerging technologies, market trends, and career opportunities in
the printing and publication sector.

Industry Visits: Arranging visits to Mai Printer Yavatmal's facilities and
other printing establishments. This will give students a firsthand understanding
of production processes, quality control measures, and workflow management
in the printing industry.

Project Collaborations: Facilitating collaborative projects between students
and Mai Printer Yavatmal. These projects could involve designing and
printing promotional materials, creating mock publications, or addressing real-

world challenges faced by the company.

BENEFITS:

Skill Development: Students will acquire practical skills in printing
technology, graphic design, and publication processes, enhancing their
employability in the industry,



Industry Exposure: Experiencing the workings of a printing and publication
business firsthand will broaden students' understanding of the industry
landscape and career opportunities.

Networking Opportunities: Students will have the chance to interact with
professionals and experts from Mai Printer Yavatmal, building valuable
connections for their future careers.

Mutual Learning: Mai Printer Yavatmal can benefit from fresh perspectives
and innovative ideas contributed by students through collaborative projects
and internships.

Community Engagement: This collaboration strengthens ties between the
college and the local printing industry, fostering a sense of community and

promoting economic development in the region,

The partnership between Indira Mahavidyalaya, Kalamb, and Mai Printer Yavatmal

holds great promise in preparing college students for a successful career in the

printing and publication sector. By combining academic knowledge with practical

training and industry exposure,

we can empower the next generation of printing

professionals to meet the challenges and opportunities of the future,

We look forward to explore various ways to implement these initiatives for the benefit

of our students and the printing industry.

The Collaboration will remain valid Jor the period of 5 years on the date it is signed

by the parties.

Authorized signatory on behalf of Indira
Mahavidyalaya, Kalamb, Dist. Yavatmal

Authorized signatory on behalf of Mai Printers,
Yavatmal

’ )-S5
Signature: [ (2, /'7,‘}“( Signature: PEy helkg
Name: Dr. P.B. Mandavkar Name: O wkar Vireadra Slhales
g PRINCIPAL - i |
Indira Mahavidyalaya &5 WD
Date; Kalamb Dist.Yavatmal Date: ‘
0€ / al / 2072 |




Collaboration between Indira Mahavidyalaya, Kalamb, Dist. Yavatmal & Chetan

Dhorajiwala Sweets, Yavatmal
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COLLABORATION
BETWEEN

INDIRA MAHAVIDYALAYA, KALAMB
DIST. YAVATMAL
&

CHETAN DHORAJIWALA SWEETS, YAVATMAL




Partners: Indira Mahavidyalayn, Kalomb & Chetan Dhorajiwala Sweets, Yavatmal

OBIECTIVE:

o The primary objective of this collaboration is to provide students with
valuable insights and practical experience in the confectionery business.

* By partnering with Chetan Dhorajiwala Sweets, Yavatmal, we aim to
familiarize students with the operations, challenges, and opportunities within
the confectionery industry.

SCOPE OF COLLABORATION:

* Training Workshops: Conducting workshops and training sessions led by
experts from Chetan Dhorajiwala Sweets. These sessions will cover various
aspects of confectionery production, including ingredient selection, recipe
formulation, food safety standards, packaging, and branding.

* Hands-on Experience: Providing students with hands-on experience in the
Kitchen and production facilities of Chetan Dhorajiwala Sweets, This practical
training will allow students to observe and participate in the production
process, gaining firsthand knowledge of confectionery manufacturing
techniques. '

* Product Development Projects: Collaborating on product development
projects where students can work alongside professionals from Chetan
Dhorajiwala Sweets to create new recipes, flavors, and packaging designs.
This will provide students with valuable experience in innovation and
creativity within the confectionery business.

¢ Business Management Seminars: Organizing seminars and guest lectures
focused on various aspects of confectionery business management, including
marketing strategies, customer service, inventory management, and financial
planning. These sessions will provide students with a holistic understanding of
the business side of running a confectionery enterprise.

* Industry Visits: Arranging visits to Chetan Dhorajiwala Sweets' retail outlets
and distribution centers, This will give students insights into the retail
operations, customer interaction, and supply chain management practices
within the confectionery industry.

BENEFITS:

* Practical Skill Development: Students will acquire practical skills and
knowledge in confectionery production, product development, and business
management, enhancing their employability in the food industry,
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* Industry Exposure: Experiencing the operations of Chetan Dhorajiwala
Sweets will provide students with firsthand insights into the workings of a
successful confectionery business, helping them understand industry standards
and best practices,

¢ Networking Opportunities: Students will have the opportunity to network
with professionals and experts from Chetan Dhorajiwala Sweets, building
valuable connections for future career opportunities.

* Enhanced Curriculum: This collaboration enriches the college's curriculum
by incorporating real-world experiences and industry-relevant topics, ensuring
that students are well-prepared for careers in the confectionery industry.

* Mutual Learning: Chetan Dhorajiwala Sweets can benefit from the fresh
perspectives and innovative ideas contributed by students through
collaborative projects and interactions, fostering a culture of innovation within
the company,

The partnership between Chetan Dhorajiwala Sweets, Yavatmal, and Indira
Mahavidyalaya, Kalamb, offers an excellent opportunity to bridge the gap between
academia and industry in the confectionery business. By providing students with
practical training, industry exposure, and networking opportunities, we can empower
them to succeed in the dynamic and competitive field of confectionery production and
management.

We look forward to explore ways to implement these initiatives for the benefit of our

students and the confectionery industry as a whole.

The Collaboration will remain valid for the period of 5 years on the date it is signed

by the parties.
Authorized signatory on behalf of Indira | Authorized signatory on behalf of Chetan
Mahavidyalaya, Kalamb, Dist. Yavatmal Dhorajiwala Sweets, Yavatmal

<. 0(&1' ‘
Signature: P % /"\} / Signature: Q g /q Ve ‘
Name: Dr. P.B. Mandavkar Name: Sv "MWSO
PRINCIPAL ) oL

Seal:  indira Mahavidyalaya Sl R
Date: Kalamb Dist.Yavatmal Date: 28- 02-202€

2%[02/2020

(¥ Scanned with OKEN Scanner



Collaboration between Indira Mahavidyalaya, Kalamb , Dist. Yavatmal & Jai

Mahakali Bakery, Rohana

COLLABORATION
BETWEEN

INDIRA MAHAVIDYALAYA, KALAMB
DIST. YAVATMAL
&
JAT MAHAKALI BEKARI, ROHANA
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Partners: Indira Mahavidyalaya, Kalamb & Jai Mahakali Bekari, Rohana

OBJECTIVE:

The primary objective of this collaboration is fo provide students with
valuable insights and practical experience in the confectionery business.

By partnering with Jai Mahakali Bekann, Rohana, we aim to familianze
students with the operations, challenges, and opportunities within the
confectionery industry.

SCOPE OF COLLABORATION:

Training Workshops: Conducting workshops and training sessions led by
experts from Ja1 Mahakali Bekari, Rohana. These sessions will cover various
aspects of confectionery production, including mgredient selection, recipe
formulation, food safety standards, packaging, and branding.

Hands-on Experience: Providing students with hands-on experience in the
kitchen and production facilities of Jai Mahakali Bekan, Rohana. This
practical training will allow students to observe and participate in the
production process, gaming firsthand knowledge of confectionery
manufacturing techniques.

Product Development Projects: Collaborating on product development
projects where students can work alongside professionals from Jai Mahakalh
Bekari, Rohana to create new recipes, flavors, and packaging designs. This
will provide students with valuable experience in mnovation and creativity
within the confectionery business.

Business Management Seminars: Organizing seminars and guest lectures
focused on various aspects of confectionery business management, including
marketing strategies, customer service, inventory management, and financial
planning. These sessions will provide students with a holistic understanding of
the business side of running a confectionery enterprise.

Industry Visits: Armanging visits to Jai Mahakali Bekan, Rohana retail outlets
and distnbution centers. This will give students insights into the retail
operations, customer interaction, and supply chain management practices

within the confectionery industry.

BENEFITS:

Practical Skill Development: Students will acquire practical skills and
knowledge in confectionery production, product development, and business

management, enhancing their employability in the food industry.
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Industry Exposure: Experiencing the operations of Jai Mahakali Bekari,
Rohana will provide students with firsthand insights into the workings of a
successtul confectionery business, helping them understand industry standards
und best practices.

Networking Opportunities: Students will have the opportunily to network
with professionals and experts from Jai Mahakali Bekari, Rohana, building
valuable connections for future career opportunities.

Enhanced Curriculum: This collaboration enriches the college's curriculum
by incorparating real-world experiences and industry-relevant topics, ensuring
that students are well-prepared for careers in the confectionery industry,
Mutual Learning: Jai Mahakali Bekari, Rohana can benefit from the fresh
perspectives  mixl  innovative  ideas

contributed by students  through

collaborative projects and interactions, fostering a culture of innovation within

the company.

the partnership between Jai Mahakali Bekari, Rohana and Indira Mahavidyalaya,

Ralamb. ofters an excellent opportunity to bridge the gap between academia and

industry in the confectionery business. By

providing students with practical training,

industry exposure, and networking opportunities, we can empower them to succeed in

the dynamic and competitive field of confectionery production and management,

We look forward to explore ways to implement these initiatives for the benefit of our

students and the confectionery industry as a

whole.

Hie Coltaboration will remain valid for the period of S years on the date it is sigued

iy the pariies,

[Authorized stgnatory  on - behalf of  Indira

Mabuvidyalays, Kalamb, Dist. Yavatmal

]
Nignuture: (W R RN,

Ak
| Navanes D, .13, Mandavkar Princ p.d,

ndira Mahavidyalaya
Kalamb, Dist. Yavatmal

|

| Sval:

[ Dt 10AI2/2020
|

| S—

Authorized signatory on behalf of Jai Mahakali
Bekari, Rohana

Signaturer— pjﬂ

et Aot
Name: P;y ush v. Ta kal€ '”c',l
Seal: o
' /1.4.9552479767

Date: 10/02/2020
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Collaboration between Indira Mahavidyalaya, Kalamb, Dist. Yavatmal & Tirupati

Furniture, Yavatmal

COLLABORATION |
BETWEEN

INDIRA MAHAVIDYALAYA, KALAMB 1
DIST. YAVATMAL
&
TIRUPATI FURNITURE, YAVATMAL

|
| - . '

(¥ Scanned with OKEN Scanner
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Partners: Indie Muhavidyalaya, Kalomb & Tirupati Fumiture, Yavatmal

OWIECTIVE:

*  The primary objective of this collnboration is to provide college students with
comprehensive training and insights into the furniture business, including
govemment penmissions, auditing and finance.

* By offering a blend of theoretical knowledge and practical experience, we aim

10 equip students with the skills and understanding necessary to excel in this
dynamic industry.

SCOPE OF COLLABORATION:

* Training Seminars: Conducting seminars and workshops led by experts from
Tirupati Fumiture. These sessions will cover various aspects of the furniture
business, including manufacturing processes, supply chain management,
market trends, and customer preferences,

* Financial Management Workshops: Organizing workshops focused on
financial management and auditing practices specific to the furniture industry,
Topics may include budgeting, cost analysis, inventory management, financial
reporting, and compliance with regulatory standards,

¢ Industry Insights: Inviting guest speakers from Tirupati Fumniture and other
furniture businesses to share their experiences and insights into the industry,
These sessions will provide students with a deeper understanding of the
challenges and opportunities in the fumiture market,

* Site Visits: Arranging visits to Tirupati Furniture's manufacturing facilities
and showrooms. This hands-on experience will give students a firsthand look
at the production processes, quality control measures, and markeling strategies
employed by a leading furiture company.

¢ Case Studies and Projects: Assigning case studies and collaborative projects
that allow students to apply their knowledge of auditing and finance 1o real-
world scenarios in the furniture business. These projects will encourage
critical thinking, problem-solving, and practical application of financial
principles,

BENEFITS:

* Practical Skills Development: Students will gain practical knowledge and
skills in financial Management, auditing, and other key aspects of the fumniture
business, enhancing their employability in the industry,

(¥ Scanned with OKEN Scanner
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¢ Industry Exposure: Experiencing the operations of Tirupati Furniture and
e with idustry professionals will provide students with valuable
nsights into the furmiture market and its dynamics.

* Networking Opportunities: Students will have the chance to network with
professionals from Tirupati Furniture and other industry leaders, building
connections that may benelit their future careers.

* Enhanced Curriculum: This collaboration enriches the college's curriculum
by incorporating real-world insights and industry-relevant topics, ensuring that
students are well-prepared for the challenges of the furniture business.

* Mutual Learning: Tirupati Furniture can benefit from fresh perspectives and
innovative ideas contributed by students through collaborative projects and

interactions, fostering a spirit of innovation within the company.

The partnership between Indira Mahavidyalaya, Kalamb, and Tirupati Furniture,
Yavatmal offers an exciting opportunity to bridge the gap between academia and
industry in the fumiture business. By combining academic rigor with practical
training and industry exposure, we can empower students to become competent
professionals capable of contributing to the growth and success of the furniture
industry.

We look forward to explore ways 1o implement these initiatives for the benefit of our

students and the furniture business as a whole.

The Collaboration will remain valid for the period of 5 years on the date it is signed

by the parties.

Authorized signatory on behalf of Indira
Mahavidyalaya, Kalamb, Dist. Yavatmal

Signature: 2. 4, /"‘Jr'l~
Name: Dr. P.B. Mandavkar

Authorized signatory on behall of Tirupati

Furniture, Yavatmal

/
Pl
Signature:

Name: M\‘-n Dfm‘:/ r/_’nm,'n-l,

PRINCIPAL
Seal:  indira Mahavidyataya Seal: \
Date: Kalamb Dist.Yavatmal Date: : O-de A
04for)2020 -
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Collaboration between Indira Mahavidyalaya, Kalamb, Dist. Yavatmal & Sunshine
Food Hub, Yavatmal

COLLABORATION
BETWEEN

INDIRA MAHAVIDYALAYA, KALAMB

DIST. YAVATMAL
&
SUNSHINE FOOD HUB, YAVATMAL

(3 Scanned with OKEN Scanner
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v
Partners: Indirm Mahavidyalnyn, Kalamb & Sunshine Food Hub, Yavatmal

OBJECTIVE:

e The primary objective of this collaboration is to provide students with
valuable insights and practical experience in the confectionery business.

o By partnering with Sunshine Food Hub, Yavatmal, we pim to familiarize
students with the operations, challenges, and opportunitics within the
confectionery industry.

SCOPE OF COLLABORATION:

e Training Workshops: Conducting workshops and training sessions led by
experts from Sunshine Food Hub, Yavatmal. These sessions will cover various
aspects of confectionery production, including ingredient selection, recipe
formulation, food safety standards, packaging, and branding.

« Hands-on Experience: Providing students with hands-on experience in the
kitchen and production facilities of Sunshine Food Hub, Yavatmal. This
practical training will allow students to observe and participate in the
production process, gaining firsthand knowledge of confectionery
manufacturing techniques.

e Product Development Projects: Collaborating on product development
projects where students can work alongside professionals from Sunshine Food
Hub, Yavatmal to create new recipes, flavors, and packaging designs. This,
will provide students with valuable experience in innovation and creativity
within the confectionery business.

« Business Management Seminars: Organizing seminars and guest lectures
focused on various aspects of confectionery business management, including
markeling strategies, customer service, inventory management, and financial
planning. These sessions will provide students with a holistic understanding of
the business side of running a confectionery enterprise.

o Industry Visits: Arranging visits to Sunshine Food Hub, Yavatmal retail
outlets and distribution centers. This will give students insights into the retail
operations, customer interaction, and supply chain management practices
within the confectionery industry.

BENEFITS:

e Practical Skill Development: Students will acquire practical skills and

knowledge in confectionery production, product development, and business

management, enhancing their employability in the food industry.

(¥ Scanned with OKEN Scanner
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Industry Exposure: Experiencing the operations of Sunshine Food Hub,
Yavatmal will provide students with firsthand insights into the workings of a
successtul confectionery business, helping them understand industry standards
and best practices,

*  Networking Opportunities: Students will have the opportunily 10 network
with professionals and experts from Sunshine Food Hub, Yavatmal, building
valuable connections for future carcer opportunities.

* Enhanced Curriculum: This collaboration enriches the college’s curriculum
by incorporating real-world experiences and industry-relevant topics, ensuring
that students are well-prepared for careers in the confectionery industry.

* Mutual Learning: Sunshine Food Hub, Yavatmal can benefit from the fresh
perspectives  and  innovative ideas contributed by students through
collaborative projects and interactions, fostering a culture of innovation within
the company.

The partnership between Sunshine Food Hub. Yavatmal and Indira Mahavidyalaya,
Kalamb, offers an excellent opportunity to bridge the gap between academia and
industry in the confectionery business, By providing students with practical training,
industry exposure, and networking opportunities, we can empower them to succeed in
the dynamic and competitive ficld of confectionery production and management.

We look forward to explore ways to implement these initiatives for the benefit of our

students and the confectionery industry as a whole.

The Collaboration will remain valid for the period of 5 years on the date it is signed

by the parties.
Authorized signatory on behalf of Indira | Authorized signatory on behalf of Sunshine Food
Mahavidyalaya, Kalamb, Dist. Yavatmal Hub, Yavatmal
Signature: A A 7 A S EA i Signature: mQ/A‘ L'l’«:ﬁs-
Name: Dr. P.B. Mandavkar Name: Titshan L. Mud/.o(f’«’
; Indira Mahavidyalaya . Dnamangacn Roac Mona
DAt Kalamb Dist.Yavatmal Dt jo1f209 o, Yavatmal

(¥ Scanned with OKEN Scanner
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2022-23
Appointment Letter of Placed Student
Javik Sheti Mission Shetkari Utpadak Company Ltd.
Priyanka Lakhuji Vakil
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(English Version )

Office: Trimurti Mangalam Complex, Vahki Road, Ralegaon, Distt. Yavatmal
Contact: 9975819099, 7028587946
Date:. 25/3/2023

Javad8 KFPCL/2023/064

Appointment letter
To,
Ku. Priyanka Lakhuji vakil
At Post. Zhadgaon Taluka. Ralegaon

Dist. Yavatmal-445402

Subject:- Appointment of Accountant for Krishak Kranti Organic Farming Mission
Sir/Madam,

In addition to the above subjects, we are pleased to inform you that, as of 01/04/2023, you
are appointed to the position of Accountant for Krishak Kranti Organic Farming Mission.
You are requested to join the company office from 1st April.

Thank you.

Date: 25/03/2023
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Nath Bio — Gens (I) Ltd

Praful Vasanta Pahapale

&

NATH s€€Ds”
Nath Bio-Genes (1) Ltd.
(CIN LOT1IONSH1993PLCOT2842)
11.MAR.2023
MR.PRAFUL VASANTA PAHAPALE
AT.MANIK POST.MOHURLLTQ.WANI
DISTIC.YAVATMAL-445304
MOBILE.NO-9011436872/8788223703
DEAR MR.PRAFUL !

OFFER OF EMPLovmem
ercfcttoywoppucoﬂonfovemploymem ?nqven discussion we had with you. Accordingly.
we are pleased 1o ofler you the position ot at WANI on the ferms and conditions
explained ond accepted by you. ¢ .,,7”

1. A formal letter of appointment cénlmng%w(m ( yoqcompemoﬁon pockage and terms ond
conditions of employment will be lssuod fo yonol the tim&m\g.

o2copiesofywracentpmspoﬁsé¢.§,,, ',
b. | Separate Passport size Colour pholoGrap
¢. Copies of your educatfional and & certil

d. Copy of relieving lefter.

We have Plecsure ?V*’ pﬁf véu ?«}h‘emcd’;;hwi}Swd 1o @ long & frutful

Thonking you,

FOR NATH uo-cmmb WT“ 11 73'11- (ﬁ mp

4((,‘_4 | Ml. PRAFUL VASANTA PAHAPALE SIGN._____
TISH KAGLWAL

teidoqg ongmots

MANAGING DIRECTOR DAV __Jof e
-mmnmwoammw:m MTH
: info@nathsceds.com www.nathblogenes com
-1.mmuv~mmw-mmu:uﬁwtw.m GR@UP

21



Zilla Parishad Primary School, Chaparda
Rupali M. Babhulkar
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(English Version of Above Letter in Provided on Subsequent Page)

Appointment order

To,
Ku.Rupali Gadhukarrao Bagulkar, At Post. Kalamb

This is to inform you that your teacher has been selected by the School Management Committee for the post
of Teacher Volunteer in Z. P. P. School, Chaparda.

As this selection is only temporary with the title Shiksha Swayamsevak, you will not be an employee of the
Government or the Zilla Parishad and no claim or right can be asserted or appealed in court. It should be
noted that one should join the school within 3 days from the receipt of the said order otherwise the order will
be cancelled.

Dated 13/9/2023.
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AXxis Bank

Gaurav Vilasrao Salve

l‘ AXIS BANK

AXISB/LOA/RH2565833/149612
17/01/2023

GAURAV VILASRAO SALVE
7720911122

LETTER OF APPOINTMENT

Dear GAURAV,

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and
value driven growth, We take pleasure in offering you the position of Manager in Bharat Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

TYerms of Employment

1. Compensation
1.1 The annual compensation payable to you will be INR 7,21,144 subject to tax deductions at

source, as applicable by law.

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics
2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and

regulations of the Bank in force and as amended from time to time,

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
Information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preciude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank's internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank,

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NG& "e;; hm:’i:\g no political affiliation and no monetary gains. However the Bank
reserves t to direct to step down Iif, in the
s L s s you P opinion of the Bank, such engagement

4. Fidelity & Secrecy
4.1 You shall not at any time during your employment and/or after the
termination of
;r.nployment In any manner whatsoever divulge any confidential information relating toy;\ue'
nk, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you

5. Probation Period
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A AXIS BANK

::;leﬂtasnl: Before you are relieved, all correspondence, specifications, formulae, books,
retumeld oc:ments. cost data, market data, literature, drawings, effects etc. should be

330 and you shall not make or retaln any coples of these items.

.3.3 On separation, you are required to submit your claim for settlement of Provident Fund in
the prescribed form.

8.3.4 It is expected that you will continue to dispense your dutles and
responsibilities during the notice period. You are also required to display
model behavior and adhere to the timings as prescribed by the Bank. Any
lapse or non-performance may lead to disciplinary action and result In non-
Issuance of the relieving letter.

8.4 Retirement

8.4.1 The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved
from the services of the Bank on the last day of the month of your attaining this age
based on the Age Certificate furnished by you at the time of joining.

9. Reimbursement of Notice Period Pay
In certain cases of business criticality, the Bank, at its discretion and post approval from the
Head - Human Resources, may reimburse any shortfall in notice period pay to your current
employer. In such a case, the following terms and conditions shall apply:-

9.1 Upon joining, you are required to submit a certificate/ letter from your present employer
stating the number of days of shortfall in notice period and the amount recovered from you,
basis which we shall process your request for reimbursement. This reimbursement shall be
taxable and will be added to your Annual Taxable Income for the relevant Financial Year.

9.2 You are required to continue in Bank's employment for 2 minimum period of three years, from
your date of joining, failing which amount so reimbursed shall be recovered from you along
with interest at the Bank Base Rate prevailing on your last working day and any applicable
taxes.

10. Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the following:
10.1 Submission of self-declaration of medical fitness provided on our onboarding portal.
10.2 The Bank receiving a satisfactory Background Verification report. For this purpose, you will be
contacted by an authorized agency empanelled by the Bank.
10.3 Submission of all necessary documents:
10.3.1 Self-attested copies of all your degrees, professional qualifications certificates and
documentary evidence of scholarships or prizes won, if any.
10.3.2 Proof of date of birth
10.3.3 Copy of Pan Card and Address Proof
10.3.4 One recent passport size color photograph
10.3.5 Copy of acceptance of resignation letter and relieving letter from your previous
employer
10.41t is brought to your notice that you need to complete your conditions precedent and / or
joining formalities within 1 month from the date of joining, failing which your salary after 1st
month shall not be released till the completion of joining formalities and the said salary shall

be kept in the Bank's Sundry Account.

The Bank reserves the right to vary the terms and conditions of service governing your
appointment as contained in this letter including your duties and responsibilities at any time.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by
the Bank if you are found to be indulging In the acts of Commission / Omission which may be
prejudicial to the interests of the Bank or any act of dishonesty, disobedience, insubordination or
any other misconduct or neglect of duty or incompetence in the discharge of duty on your part.

The terms and conditions set out in this letter of appointment Intgr alia constitute service
conditions applicable to your employment in the Bank. Any dispute arising thereof are subject to
Mumbali jurisdiction only and the Mumbal Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the company policies accessible
through the Bank's intranet. These shall be made available to you, post Joining.

If you are joining Axis Bank from other employer, any restrictions and obligations assoclated with
other employer should be fully disclosed prior to joining, and adhered to, by you
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Talisman HR Solutions Pvt. Ltd

Yugal Rameshwar Pal

11711 BC, Thakkar Buiiding, 10t Fioor,
54.56, Champsl Bivmj Road,

Opp. New Post Office,

Mazgaon, Mumbai 400 010.

E v@nlsmanstaling com T 491 22 2373 2628 W talsmanstafling com

Talisman

1st February 2023 Ecode - T10796

Yugal Rameshwar Pal,
Yavatmal,
Maharashtra

Sublect; Letter of Deputation
Dear Yugal Rameshwar Pal,

Further to the Deputation Clause mentioned in your letter of fixed term employment, we are pleased to @8Vice that your
services are being deputed to ‘Piramal Capital & Housing Finance Ltd’ with effect from abo.e mentioféd date on the
following terms:

You will be required to work at our client’s office/premises at any of their locations.

During the tenure of the deputation, you will continue to be an employee of Talisman HR Solutions¥vt. Ltd.

In the day to day functioning of carrying out all responsibllities, you will receive instructions fromigmrclient.

You shall also abide by any training that may be offered to you.

You shall be bound to follow the working hours/days of our client.

You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any
sort whatsoever against our client. This arrangement is purely a contractual agreement betwieen Talisman HR
Solutions Pvt. Ltd. and their client for the time specified.

You shall not engage In any act subversive of discipline during your duties in the property of ourgdlient or outside
and if you were at any time found indulging in such acts, we reserve the right to Initiate disgiplinary action as is
deemed fit against you.

You shall be responsible for protecting the property of our client entrusted to you in the duedischarge of your
duties and shall indemnify our client when there is a loss of any kind to the said property.

| have been explained contents of this letter in a language that | understand & agree to the Terms and Conditions,

All the other terms and conditions of your employment remain unchanged. Please sign and return the enclosed duplicate
of this letter in confirmation on your acceptance of the terms and conditions contained therein.

Yours faithfully, I hereby agree on the above
For Talisman HR Solutions Pvt. Ltd. Terms and Conditions,

(Deputy General Manager — Human Resources) Yugal Rameshwar Pal
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Evista Eye Care Centre

Pratiksha Mohankar

evista

Eye Care Centre
Oyevate Dnanks Pt Nagowr P 07122450855 2467415, Fas 2420000
emall ovay(evniaeyecae in webaflp www svnlanyeche N

To,

Miss - Pratiksha Mohankar

Subject: Appointment letter for the post of Account Assistant .

Dear Sir,

With the reference to your bio-data followed by the interview which was held,
we are pleased to inform you that you are appointed on the post of Account
Assistant . The terms and conditions of your job profile are as under.

You are appointed on the post of Account Assistant with the package of
12000/~ per month. Your job profile would be handling of the Account

Department of the company.

You will be entitled for Leave applicable as per the rules and regulations
of the Company

As an employee of the company, you should maintain secrecy with all
Company's documents, method etc., While in our service and thereafter

also.
While in employment with us you will not indulge yoursell directly or

indirectly in any other business, trade, profession, work or job without
obtaining written consent of the Management.

You will abide all the rules and regulations of the company framed from
time to time.
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VARCO PROPERTIES
Vanshika Shrikrushna Ladbade

Pt g o § 445 S e 5 ‘......-..

YAAR00 [VARCO PROPERTIES!

HO:Laxm! Resldency, MahadevMandir Road, Behind TIlakSmarak, Yavatmal- 445001 (Ms)
HO 072372958678, Mahlla : 042702377

.

"\

l
|

DATE 07 DECEMBER 2022

iName Vanshika Sirikrushna Ladbade
Address Bajonya Nagar, Yavatmal-445001

Dear Sir
Appointment as Telecaller

We refer to your recent in rearvrew for the above position and are pleased to advise that we
are offenng you the position with our Company effective from

Unde_r the following terms and conditions:

12 SALARY: "« e i el .
Your salary wrll commenoe at Rs 7 000!- per month

' - 2. PROBATIONARY PERIOD 3 . ,
“Your. appolnlment wrll be subject to a probatlonary penod of 3 monlhs -Anofficial -
conf‘rmation of your appornlmentwrll be notrr ed to you in writing.

3 WORKING HOURS :
Your workmg hours erI be as follows: /
Mon-Fri: = e :

Lunch Break:

At times,. your may be requrred to work lnaugural hours lncludlng Saturday and
Sunday. Appropnale time oﬁ w:ll be consldered for work perfonned outslde normal
operatronal hours :

feg{’)'m
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Arts & Commerce College, Ralegaon

Nilesh Vadakeshwar Padal
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(English Version of Above Letter in Provided on Subsequent Page)

Dr. Bhau Daydar

President

Order letter

To,

Shri. Nilesh Vadkeshwar Padhal,
Mu. Chikhali, Post Wanega Bazar,
Ta Ralegaon dis. Yavatmal

Subject: CHB

Respected Sir,
You are hereby informed that as per interview dated 19.06.2023, you are being appointed on hourly basis to teach
Commerce.

1. Your appointment session will last from 2023-24.

2 According to the university and government regulations, you have to pay 0.5 per week. Nasika will remain as
responsible

3 You can work in one college at a time as per government rules. Thus the guarantee is Rs. 100/- on stamp paper to
be paid at the time of admission.

4 You have to do all incidental work related to your teaching from time to time. Join the college within seven days of
receiving the appointment order otherwise your appointment will be considered cancelled.

Chairman
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Police Department Mumbai

Sameer Hanumant Kute
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(English Version)

Appointment order
To,
Samir Hanumant Kute,
Application Pr. 110101020164104.

Meeting no. 44223

Subject:-Constable on temporary basisMumbai Police Constable Recruitment- 2021 Recruitment for the post of
Police

Reference :- Interim Selection List published on website on 04/10/2023.

As informed in the referred letter, | have been temporarily selected for the post of Mumbai Police Dalan Police
Constable in the process of Mumbai Gunnis Constable Recruitment-2021, and subject to the following terms and
conditions, dt. With effect from 1/02/2008, Police Constable Padyar is being released on a purely temporary basis.

1.According to the Interim Quality Score our AD The appointment to the post of Ponnis constable from this category
(General) is purely temporary.

2. From the date of your appearance on appointment, your Matan S-7 is Yenan Category Madhol 1. 21700-69100 will
remain payable.

3. As per the Interim Gugavata List your selection is based on merit though AD. Even if from (General) category in the
allotment application submitted by you in AD. (General) It is mandatory and obligatory for you to file a drain claim as
prescribed by the government from time to time to avail the benefit of the said backwardness reservation due to the
claims made by the candidates, otherwise no benefit will be payable if you file a claim of backwardness in the
application form in the future. 4. a) Candidates selected from Backward Class category will be notified by
Government of Maharashtra, Ga.Pr.V. Sh.No. BOCC-2011/

Q.N0.1064/2011/16-M. d. Subject to verification of validity of his caste certificate as on 12/12/2011

Temporary appointment is being given. After receiving the appointment order, the candidate shall, within 06 months
from the date of acceptance of the appointment order, get his caste certificateverified by the Caste Verification
Committee as soon as he accepts the appointment and submit to the concerned Caste Verification Committee a
proposal for verification of caste validity by submitting an attested copy of the acknowledgment slip issued by the
Verification Committee immediately below. To the signatory. Room 9, Junior Establishment) Mandatory to submit
Rahol,
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Swatantra Financial Pvt. Ltd
Aniket Arun Gadge

g =

=g

e MV Yaem g, rWerryy
ERIYATE & MBI DEMTIAL
03-0ct-2023
To,
ANIKET ARUN GADGE
AT PO. MAREGAON , DIST, YAVATMAL
PiN: 445303
MO 9545953704,
SUBJECT: APPOINTMENT LETTER
Dear Aniket,

WMhm«:mwwkmmmumwmmmmmmm.wdc
pleased to make an offer of employment on the following terms & conditions:

Appointment:
1.1 You shall be appointed to the positon of Svatantra Trainee Field Officer in ous or garuzation.
1.2 Your date of appointment will be effective from 03-O¢ct-2023

Compensation & Benefits:

2.1. Your Cost to Company per annum would be INR 180780/- PA (Rupees One Lakh Eighty Thousand
Seven Hundred Eighty Only ) subject 1o deduction of income tax in accordance with the provisions of
the Income Tax Act, 1961 and Rules made there under as, also other applicable Laws, if any, as may be o
force from time to Ume (Annexure attached herewith).

2.2. Any other reimbursement. if applicable, will be paid W you as per the Company Policy

Work Location

3.1. Your initial employment location shall be based at Ralegaon branch.

3.2. However your Services are liable o be transferred from one job w another, from one section or
department to another, from one location to another location, from one wnit W another or W sy of our
establishments or to any of our Associates” establishments either in existence or that may come into
existence at a later date anywhere in the Country at the sole discretion of the management.

3.3 On your transfer to any other station, you shall be eligible to the transfer benefits as per Company rule

Working Days and Hours

4.1 The Company will work for 6 (Six) days a week

4.2, You will be required to work 48 bours a week and such other hours as may be reasonably required 1o
complete your business duties.

4.3 Your Weekly Off will be 2Znd and 3rd Saturdays and all Sundays of every month

Page 145
Svatavrn Uhcrofie Pyt (30 | D i R SR LS
g & P (W S s — Vow wi o — A
Laewt 20 50 My Dyrwnnsrw Pos LR D et R S
M L MTIN ) N o o Compumate ety P LRSIV LT -

I
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Navneet Futuretech

Shubham Yadav
NAVNEET
FUTUREMECH
Date: 29" June’ 2022
Dear Mr. Shubham Yadav
Subject: Employment Offer Letter

With reference to your application and subsequent interview with us, we are pleased to offering you the
position of “Customer Care Executive” in our organization. Your joining date will be 11" July’ 2022.
Please note that this offer of employment shall automatically become null and void in case you fail to join
the organization on the mentioned date along with your relevant documents,

Terms of Employment:

The terms and conditions of employment along with your final appointment letter and remuneration
details will be issued within a week of your joining of the organization.

On the day of joining, you are required to submit the following documents:

a)
b)
¢
d)
e)
f)
8)
h)
i)
)]

Experience & Relleving letter from your previous employer.

Last three month’s salary slips and bank statement

Proof of any variable salary/yearly/quarterly emoulments/perks

S colour recent passport size photographs

Copy of all academic (educational) certificates with originals for verification.
Identity proof and address proof (permanent and temporary address)

Copy of Income Tax PAN Card

Copy of Aadhar card (with current address)

Copy of Marriage certificate (as applicable)

Current bank account details with copy of cancelled cheque

Welcome to eSense. Please sign and return to us the duplicate copy of this letter in token of your
acceptance

Thanking yo.

Yours Truly,

Ms. Susan Joy
(Head-Human Resources)
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NAVNEET
FUTUREMECH

(Formerly known as eSense Leaming Limited)

Basic 7,000
HRA 3,500
Conveyance 1,800
Monthly LTA 1,000
Medical Allowance 400
Educational Allowance 300
Provident Fund (Employees contribution) 1,260
ESIC ( employee Contribution) 105

Professional Tax

b Calaes ! DAAY
t Salary ( PM

N TSR AT B T TS
Annual Components

Bonus[8.33% of BS{Maximum of Rs. 13426/-)*12] Condition Apply 13,426
Provident Fund-Employers Contribution[13.00% of BS(Maximum of 16,380
Rs.15000/-)*12)

ESIC-Employer Contribution[3.25% of GMS *12] if GMS is less 5,460
Rs.21000/-p.m

Gntulty‘(‘. of BS*12]Condition Apply

:’-‘.f'.‘:."i".» Annual Fixed C

Ms. Susan Joy
(Head-Human Resources)
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Nagpur Police Department (Rural)

Jadish Vinodrao Rathod
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(English Version of Above Letter in Provided on Subsequent Page)

-:Order:-

Nagpur District (Gramin) Police Constable Recruitment 2021 held at the establishment of Nagpur, as you have
been selected in the Shaganik and Shantar Achwan category shown in front of your name, from the date of your
newly entered Police Constable, you have to comply with the following terms and conditions. 21700/- plus special
pay of Rs.760/- (including other admissible allowances) on ad hoc and temporary basis in Part 4 A, dated 30/01/2019
in the Revised Pay Consolation S-7 in the Pay Scale of Rs.21700-69100 is being done.

Candidates having agreed to the following terms and conditions in the said order, should attend the appointment
made under this order without delay at the Police Headquarters, Nagpur Rural District Nagpur with necessary kit
material, uniform and sufficient mess agrouma from the date of issuance of the appointment order. And it should be
noted that if he/she does not appear for the appointment, his/her appointment will be canceled and he/she will not
have any claim/dispute on this appointment in future

chest number-3666

Candidate's Full Name- Jagdish Vinodrao Rathod
Gender- Male

caste category- victory-a

Appointment category- open

overall reservation- player

Terms and conditions are as follows:

1) Name, date of birth, previous character verification, educational qualification, driving license, caste and caste
validity certificate required for availing the benefit of social/parallel reservation are subject to verification. If the said
certificates are not found acceptable at the end of verification, the appointment will be canceled and you will have
no claim. Also, the candidate should note that the office reserves the right to cancel the selection of the selected
candidate if it is found that any factual information has been concealed or any false information has been
given/disqualified in the medical examination/character check or if it is found that the candidate has committed
malpractice in the police recruitment process.

2) Psychological Test will be conducted in the Police Training School to check the suitability and eligibility of the
candidates as per the service in the Police Force. If the candidate is disqualified in the said test, his service will be
terminated.

3) The Mumbai Police Act, 1959, Mumbai Police (Discipline and Appeal) Rules, 1956 and all rules prescribed by the
State Government from time to time shall be applicable to the candidates appointed to the post of Police Constable
(Constable). That is, if their conduct during training service is not good and satisfactory, they have the right to be
immediately dismissed from service without any prior notice.Appointing Officer will remain.
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2021-22

Appointment Letter of Placed Student

Arowana TMS LLP
Vrushali Ambatkar

B1 - 2005, Bluendge,

Hinjewadi, Pune
411057

arowanatip@@ampll com

Letter Of Promotion

31st December 2023

AROTWPOO6
Vrushali Ambatkar
Ir. Retails Sales Officer

Dear Ms. Vrushali,
Coagratulations Arowanian!

| am pleased to inform you that you have been promoted as Retail
Sales Officer effective from 1* January-2023,

1 would like to take this opportunity to thank you for your commilment
and performance.

As your post grows in the company your responsibility towards your work
will also increase, You have achieved this Promotion within a very short
span with all your hard work and dedication towards your work. We
expect the same behaviour from you In future,

Cansequent lo this your compensation has been revised to

INR 2,57,078 Cos! to company, delails of which are explained further in
annexure A,

| do hope that you will continue 10 work with even greater zeal and

enlhusiasm, Once again congratulations and all the best for your future
growih,

Yours Sincerely,

Meonal Pawar
Managing Direclor
Arowana TMS LLP
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Revenu Department

Shital Santosh Madankar
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(English Version )
Revenue Department

Dated: 25.08.2023
Read :- 1) Government Decision No. KOT-2012 Pr.No. 432/E-10 dated 5 September 2013
2) General Administration Department Government Decision No. BCC 2018/Cr.427/16 and/dt.01/02/2023
3) General Administration Department Circular No. BOCC 2018/Pro.No0.427/16-W/Dated 28/02/2023
4) General Administration Department Circular No. BCC 2018/P.N0.427/16-y/dt.10/05/2023
5) Revenue and Forest Department Government Decision No. Narrow-2023/Pro.17/E-10/Dt.17 in 2023
6) Hon. Collector Yavatmal's order no. Astha/Kavi/159/2023 dated 07 July 2023
7) Hon. Collector Yavatmal's order no. Astha/Kavi/ 175/2023 dated 21 July 2023

Kotwal Appointment Order:-

As per Nos. 1 to 7 of the above Baba, Hon. Collector Yavatmal has issued the following order regarding the
appointment of eligible candidates for the post of Kotwal as per permission given as per the rules of the government in
the sense that there is no Kotwal working on Jag Sanya in Kaf taluka.

As the appointing authority delegated to me, I, Dhiraj Suyul Tehsildar Kalamba, order that the above
referenced Government Decision dated 05 September 2013 and dt. As per 17th May 2023, on the vacant post of
Kotwal cadre in the post of this office, in the reserved category shown in column no. 3 in the reserved category shown
in column no.

Sr. Name and address of the candidate Appointment category Name of the appointee
1 2 3 4
1 Mrs. Shital Santosh Madankar Other Backward Classes Kalamba volume 2

Mahavir Nagar Dattarod Kalam
Terms and Conditions of Appointment :-

1. The said appointment is temporary and the service shall be terminated at any time without giving any prior notice or
assigning any reason.

2. The rules for Kotwala issued by the Government from time to time shall continue to apply with appropriate
modifications. The appointing authority reserves the right to demote in case of violation of the rules.

3. As soon as the order is received, Sadardu should join the post within 7 days. Otherwise the appointing authority
reserves the right to cancel your appointment.

4. Before joining the work or within 30 days after joining, a medical certificate from District Surgeon, Yavatmal has
to be submitted regarding being medically fit for government service. Also, if the medical certificate is received
unsatisfactory, the service will be terminated.

5. Certificate of Competent Police Officer's Character After joining the officer's character certificate. It will be
mandatory to submit seven of the month. Only if Sarad certificate is obtained you will be kept in government service

Otherwise the Appointing Officer reserves the right to terminate his appointment.
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Security Guard Indira Mahavidyalaya

Sharad Lonbale

Dr. Yashawant Moreshwar Donde Sarwajanik Shalkshanik Trust's

INDIRA MAHAVIDYALAYA

KALAME, DIST, YAVATMAL, MAHARASHTRA 445401
Tele. (07201) 226147/226129  Mob. Principal ~ 9422867658
imalam@yaheo.co.in.

€ mail - Website = wwlodiamahaddvalivasen e

UG recognized 2(f) & 128, Permanent affiliation by SGBAU, NAAC Re-accredited 04" §f
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Indira Mahavldyalnya

Kalamb, Dist. Yavatmal
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(English Version)

Appointment order

To,
Shri. Sharad Vijayrao Lonayl
Mu. Bori Mahal Po. Katri

ta.Kalamb, Dist. Yavatmal

Your appointment dt. The post of Security Guard is being held on temporary basis from 01/09/2022. The
said appointment is for 11 months and after 11 months your service will be canceled automatically. Since the said
appointment is temporary, no claim can be made for regular post in future. You have been appointed to the post of
security guard and the salary per month will be admissible for this post. There will be no other allowances. You will
have to perform the following tasks in free time along with the post of security guard.

a) Watering, weeding, keeping the trees safe in the college premises.
b) To ensure that the college premises are kept clean.

c¢) Unidentified persons should not be allowed inside the college premises without the prior permission of the
Principal or Vice-Principal or the permission of the senior faculty of the college.

d) Students should be allowed inside after checking the college uniform, identity card.
e) It should be ensured that the students entering the college and outsiders do not have mobile phones.

You can take leave on any day of the week and you must give advance notice and make alternative arrangements
while going on leave. The management reserves the right to fire you at any time if your work is not satisfactory.
Along with this, it will be mandatory for you to do the work that comes on time from the principal. You will be given
two outfits for a period of 11 months.
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Luxmi Engineering Company Nagpur

Akash Rode

GSTIN : ZTABOPJASMNIZP

I LUXMI ENGINEERING CoMPANY AN

e Offics #School o College & HospRal ¢ Restaurant & Hostel Furniture
Ae. 5O EDY. 215, WONSH DMK ONBAS 1001. 2007, SFEA, Cuted Covpiny

Date : 27/01/2022

The Director
Luxmi Engineering Company
36, Yashwant Stadium Nagpur

Dear, Akash Rode
Re. : Appointment as Accountant

This has reference to your application dt. 22/01/2022 and the subsequent interview
you had with us on 22/01/2022

We are pleased to inform you that you have been selected for the position ACCOUNTANT
on the terms and conditions mutually discussed and agreed upon, which are given
as per annexure to the copy of this letter. Your Total salary Rs 14000/ + PF per month

You are requested to join your duties at the earliest but not later than 03/02/2022.
Please report for duty on any day at 9.00 A.M.

Looking forward to your joining and a long and happy association with us and thanking you.

Yours faithfully
Luxmi Engineering Company

Nagpur
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Ekart Logistics

Priti Wagh
EKART LOGISTICS
(EKART COURIER)
E ar Shyam Talkies Rd, Pangari, Yavatmal,
R Maharashtra 445001
rovo'v. LOG‘lSTICS CONTACT PHONE: 1800-208-9898, (080)-49400000

EMAIL ID: cs@ekartcourier.com, support@ekartlogistics.com

Ref. No.: 348/2022 Date: 19/12/2022

Appointment Letter

Dear Miss. Priti Wagh,

We are delighted to offer you the position of Logistics Coordinator at Ekart, effective from
December 22, 2022. Your skills and experience align perfectly with what we are looking for in this
role. Your primary responsibilities as a Logistics Coordinator will include coordinating delivery
schedules, optimizing routes, and ensuring timely delivery of goods to our customers.

Your monthly salary will be Rs. 12,000, inclusive of Provident Fund (PF) contributions, payable on
the last working day of each month.

If you have any questions or require further information, please feel free to contact the Human
Resources Department.

Congratulations once again on your appointment, Miss. Priti Wagh. We are excited to welcome
you to the Ekart team and are eager to see you excel in your new role.

Sincerely,

Delivery Supervisor
Ekart
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Tahasil Office Kalamb

Vrushabh Nanaji Waghade

oY ma|

R Ede o w wvbu, P, wanTs
R mwtar 445401, oot o, 07201-22G140

cimail-tahasliknlamb@rediffmall.com

Wt srEverTATySTEy Wit A 2018 fieifar 30/01/2018

e -1, Y oty e w wftmm Frote wwimnid.201 20w 43274107 05/09/2013

2. VI ST wrwTERE. 130 13(4)AfeREr 1/47412014 fR. 09/06/2014

3. T Sfrge warwardRrEe- 11019(16) (201 4yARfFEA- 5/) 122120147, 31/10/2014
' 4, wra Frotg wm faw, dire.2014m5213A/14/16-9, . 05/03/2015
H S, WITEA ETTs WL, w201 405,21 3A/14/16-9, f&. 26/06/2015

6. = FrepiumTdl, gamare aid vmim.mwmﬂmsxlrzow f&, 2221212017
e
mmmm,mmzmmmmmmuum
. feiw 24/012018 The sifrn Praw ol wfew RAiw 24/01/2018 AR IR W SR
mm;wmmmmmmmmmm&«w
mmmmmeMMMWmm&w

‘ e e 3 o} e A T i 4 W Kty el 7 - s g
'7\) ern ﬁmnmaﬁww-mmmmm.mmmmm
Fr3 LAY A1d T AT T[Tt WA | figedrd | e e
fowror WET
] 2 2 3 -, 4 5
I g ATATA ATaT, T Hiwar Wa /AT Wl wearer
o, wEa
forqairam A - _ .
1, ﬁhmmmmﬁm.mmwamﬁNMﬂmadﬂm
frqaeit Tt GAvAE A€, o

) WE@T 7 O e waeim dufee gem W s e e fafeeee
QAT T WIS HIET S T, ,
). WERIZ YA W s favm w201 1-9.91064/201 17164 f 12 Fedaw 2011 s 1
et werar faqua Feanm wan wfver=ard s dgar waerr frgd st Raterg
6 wir=ard oI WKT WOl Aavaw A A wEarsvil witar s duay s et
Wil QY A T W wNH wea a8, X

RN - -

45



Maharashtra Government
No./Aka/Kotwal/Aastha/Kavi/1/2018 Date:30/01/2018

Read: 1. Government Decision Revenue and Forest Department Decision No. KOT-2012/Pro.No. 432/E-10d.
05/09/2013

2. Government Notification No./RBTC/E-13013 (4)/ Notification-1/474/2014 dt. 09/06/2
3. Government Notification No/RBTC/E-11019 (16) (2014)/ Notification- 5/1122/2014Dt. 31/10/2

4. Government decision S.P.V.C. BBC-2014/Pro.No.213A/14/16-Y,Dt. 05/03/2015 5. Government Corrigendum
S.P.V.C. BBC-2014/Pro.No.213A/14/16-Y,Dt. 26/06/2015

6. Hon. Letter No./T from the Collector, Yavatmal. Faith/Poet/461/2017 dt. 22/12/2
Order

Kotwal Recruitment 2018 Written Test Dated 21/01/2018 and Interview Dated 24/01/2018 of Tehsildar Kalamb
Establishment of Kotwal Recruitment 2018 has been published as per date 24/01/2018 for the rank of the following
candidates from the category shown in Column No. 3 in Column No. 4 Selection is being made.

The following selected candidates are appointed on a temporary basis for the vacant post of Kotwal in the
establishment of this office in the unclassified cadre from the category shown in column no.3 at the place shown in
column no. is

Name and address of the candidate:Vrishabh Nanaji Waghade, Po. Anghyori Ta. kalamb
Category of appointment: All normal
Place of appointment: Katri
Type of vacancy: police officer
Conditions of Appointment:-

1. This appointment is of temporary nature only and will be terminated without giving any prior notice or assigning
any reason.

2. A certificate from the District Surgeon Yavatmal regarding his medical fitness for government service has to be
submitted before joining the work.

3. GOVERNMENT OF MAHARASHTRA GENERAL ADMINISTRATION DEPARTMENT NO. BCC/2011-Pro.No.
1064/2011/16 dt. As on 12 December 2011, the candidate appointed to the reserved post is required to submit the
caste medical certificate of the competent authority within 6 months from the date of appointment order. After the
caste verification committee declares the caste medical certificate invalid, the service will be terminated without any
prior notice.
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2019-20
Appointment Letter of Placed Student

Khatib AB.M. Ehglish Medium School
Bhavana N. VVarhade

Khatib Abdul Majeed Eng‘;sh Medium School, Kalamb

Appoh\tment letter,

Mr/Miss thq;ldg\‘\ qu;pnmo \["-‘"}‘QC,Q-

Adress \iShwnalh C°‘°"{} k'o\on;\b Dist .3}om\mq\

Subject -: Appointment Letter For Assistar;'\'t Teacher.
Dear, \

We are hereby pleased inform' to you that management form

K.A.M.E.M.School, Kalamb school system offer to you that appointment as ====--==
94 Teachex -=== @S Our Instujtution. Based upon your interview and

test in which you have and good perform‘gd best among other candidates. The
monthly salary in respect of this appointment will be--229Q......-gs.

|

Rules and Regulation . . - e

Do your work properly and honestly also-responsibility .

Don't leave without permission.

Participate each and every program combulsory.

Don’t find another school before complefe duration of one year.

If you join another school without permission leave letter. School will not
release running month salary and not release your experience certificate.

S S

i NOTE -: If you wish to accept above instruction and rules our school under

condition to sign it.
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M/S Mahatma Fule Wireman Industrial Co-operative Society

Vikesh Dattatray Dhavatode

MI/S Mahatma Fule Wireman Industrial
co-operative Society Yavatmal.

Reg.no.307
Govt.Electrical contractor L.No.MC. 7849
Office Adderess-Mohorkar Building Opp Rajmahal Appartment,
Arni Road, Yavatmal.
Shri.Ravi Falake.
Manager (7350736737/9503506263)_‘_,_____‘___,,,_,__._-_ s

Rana Pratap Nagar,

1 0 202)

Dear VIKESH DAﬁAmAY DHAVATODE

Good day!

Concerning the appointment letter from your kind office, it Is with great pleasure that1am writing
to inform you of my desire to join your team as @ Technidian/Operator at the Yavatmal U Sub
Division under Yavatmal Division MSEDCL. On 1st June, 2021.

In line with this, | accept the terms and conditions mentioned in the appointment letter packet |
shall there by properly discharge all of my duties and responsibilities, and shall abide by the rules
and regulations as stated by the company handbook.

| feel that | can make a significant contribution to the company MSEDCL. Thus, | am grateful for
*the opportunity you have presented me with.

~rasiote o Tivis ocdur Valid enly 30 days Fleaso Revised YWork nedertaken in ofice 17 Day of Men!h

i
%L
b

Copy to ‘

Executive Engineer, = o

Yavatmal Division.MSEDCL Tﬁ: 2 é:.agcr |

| : s, Mahatma Fuie Virsmen ndusarid
Co-operative Sacily Yavaima!

5 1 fUn L'J.’.l
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Bajaj Finance Ltd

Sagar Anil Pawar

FINANCE LTD - AF
Pajn) Vinsece Limdited
Akurd| Puse 411 033
Tel 491 20 7747203
CIN L6SO1OMI1ORPL.CO4 2961

Date: Jul 13 2022
Dear Sagar Anil Pawar, -

ln&r»&odheuui«uywhdwllhomludmhlpummdlunpw to send herewith your
appointment letter in duplicate along with the following documents:

l. Annexure I: Shows the detailed break-up of the compensation offered.

2. The list of documents required at the time of Joining which you need 1o fill and submit online
before your DOJ. The link to update all your details will be sent to your registered mobile

BW'::;I‘ and email id post your ficceptance on offer. (Please self attest all document before
uploading).

3. The hard copy of the following forms needs to be submitted at the time of joining:

SSN Form (please paste the photo with red background in right hand comer).

PF and Gratuity Nomination Forms,
ESIC declaration form along with upload of passport size photos (if applicable)
graph

Upload of passport size photo;
Form 11

As per the company policy, we require Resignation A Letter from your previous
(if employed) clearly mentioning the last working day. ceeptance your previous company

As per our company policy, employee salary is credited in HDFC Bank. In case you don't have a bank

account with HDFC then please revert bock to us immediately so that We can provide you with the

:;:cmuy docunent;' ::nk the dafz of joining. This will facilitate the account opening process, We take
IS opportunity to you rchoosingouroc’ganimionnacm ti i

term & rewarding career with us, oplonlndwuhyounlong

PRp e

For Bajaj Finance Limited,

LN

Anuj Varma
Head - HR

Private & Confidentia]
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BAJAJ
FINANCE LTD - AF

Baja) Finance Limited
Akurdi Pune 41103
Tel: +91 20 27472851
CIN LASO10MHI987PLCO4296 |

Name Sagar Anil Pawar

Designation__| Officer - DMS
[ Functional Area | CV Debt Management Services

Racaion Amrava [*0 b
Basic Salary 20 24000
House Rent Allowance 2000 5580
Misc. Allowance s
Mobile and Data Allowance 1009 12000
— 1000 12000
B 2819 33828
- 1256 15069
m Contribution To PF - 4618

e[

S-S, &

Pt el .

BT . e . L vae, -
i -'ng_./z.'l_'k_:.::_.-i~ PR

L Mulhlylonmdyl Annual - Performance Bonus / In
not serving notice period/exited on the day of payout.
2. Gratuity is payable as per the Gratuity Act,

3. During the course of your Joining, If Baja) Finance Ltd. covers your resettiement/relocation
reimbursement, notice

period recovery relmbursement, joining bonus or any other amount that
is not covered in your CTC; 100% of the smount will be recovered in case your date of
resignation falls within 12 months from your joining date and 50% of the amount will be
recovered in case your date of resignation falls within 24 months from your joining date.

centive subject to performance rating &

Private & Confidential
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